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Company at a glance 
  
Overview: 
Formed in- 

13th April, 2018 
 
Registered under- 

Sub-section (2) of section 7 of the Companies Act, 2013 (18 of 2013) 
and rule 18 of the Companies (Incorporation) Rules, 2014 
 
CIN No.- 

U74999WB2018PTC225642 
 
GST No.- 

WB- 19AAGCN0254J1ZD 
Bihar- 10AAGCN0254J 
UP- 09AAGCN0254J1ZE 
 
Having registration under- 

fssai, MSME- Udyog Aadhaar Registration certificate 
 
Outreach: 
Direct Beneficiary- 

0.01 Million 
 
State covered- 

West Bengal, Bihar, Jharkhand 
 
Annual Turnover (in INR) 
(FY 2021-22)- 

4,220,642 

 
(FY 2020-21)- 

6,821,743 
 
(FY 2019-20)-  

4,181,390 
 
(FY 2018-19)- 

2,361,930 
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Company profile 
 

The company- Its origin and evolution:  

New Gen Livelihood Plus Private Limited (NGLP), a for-Profit Company of India, is 
registered under Company Act, 2013 (18 of 2013) and rule 18 of the Companies 
(Incorporation) Rules, 2014. With its registered office and Headquarter at Kolkata, 
the company is committed to promoting livelihoods of poor producers of Eastern 
India and has been operational in the states of West Bengal, Bihar, Jharkhand, Odisha 
and UP.  

With a team of two dedicated young women entrepreneurs and two experienced 
bankers, the Founder CEO- Mihir Sahana, has started the company. Later on, it has 
got the support of a wide range of professionals from Management, Fisheries, 
Agriculture, Engineering, IT, Hospitality, and Research background, making it reach 
thousands of farmers, support them with better technology and ensure traceability 
and quality of each and every item produced and supplied to end consumers. 

The company ensures that the poor producers get the best of technology, which 
help farmers increase their productivity while using environment friendly and 
organic inputs and link them with New Gen’s supply & food Chain. Within a short 
span, the company has been able to establish a strong base in the sector of micro-
finance. 

 

Legal Status: 

Date of registration:  13th April, 2018 

Registered under:  Sub-section (2) of section 7 of the Companies 
Act, 2013  (18 of 2013) and rule 18 of the 
Companies (Incorporation) Rules, 2014 

CIN No.:  U74999WB2018PTC225642 

PAN No.:  AAGCN0254J 

TAN No.:   CALN09064G 

fssai No.:  22819013000791 

GST No.:  WB- 19AAGCN0254J1ZD 
Bihar- 10AAGCN0254J 
UP- 09AAGCN0254J1ZE 

MSME- Udyog Aadhaar 
Registration certificate:  

 WB14A0017915 
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Vision: 

Build an equitable society for the poor which is economically, socially and 
environmentally viable 

 

Mission: 

To develop successful business models for poor in farm and non-farm sector through 
establishing micro-enterprises and community institution, helping them enhance 
their products, strengthening supply chain and getting remunerative return to 
ultimately make them self-sufficient as a for-profit commercial business entity 

 

Objectives: 

 To promote Village Level Entrepreneurs (VLEs) and capacitate them to 
establish and run a viable micro-enterprise in agriculture, agri-allied as well as 
non-farm sector 

 To organize the producers and federate them into Producer Organizations, 
maximize their profit through supply of quality input, technology transfer, 
value addition at local level and better price realization 

 To bridge the gap between the producers and customers, and facilitate the 
process of providing fresh, healthy, environment friendly, non-toxic, pesticide-
free products to the customer 

 
Service offered: 

 

 
 
 
 

Business evolution and products: 

NGLP, in its attempt to build an equitable society, is bridging the gap between the 
producers and customers, developing the existing Farmers Producers Organisations 
(FPOs) as platform of responsible rural producers and linking them with a supply 
chain and food chain. Since its inception, the company stands with its promise to 



Annual Report 2021-22 
 

7 | P a g e  

 

supply fresh, healthy, environment friendly, non-toxic, pesticide-free food to urban 
consumers and giving back a large share of the consumer price to the poor 
producers. The company promises to provide fresh, healthy, nutritious, authentic 
fruits and vegetable, fish, meat at the doorstep of the end consumers.   

The company, in collaboration with the Agriculture 
and Fisheries Department in WB and other states, 
and in a joint marketing venture with State 
Fisheries Development Corporation Ltd. (SFDC), 
Government of WB, had taken an initiative, under 
its brand “MURIGHONTO”, of providing fresh fish 
and fish products to its consumers directly from 

farm field. 

NGLP, committed to its mission of building an 
equitable, healthy and environment friendly society, 
helps the rural and urban producers with sanitation 
and health services which are sustainable and 
scalable under its Brand: “BAHUBALI”.  

The company promotes rural entrepreneurship and 
adds value to the product of farmers by processing it locally using renewable energy 
(Solar Energy), packaging it as per corporate standards and convert it to the end 

product having high market 
demand. The vision behind the 
whole initiative is to increase 
the income of the farmers and 
feel proud to be a brand owner. 
In UP, the company linked with 
an FPO named Nemish Krishan 
Producer Company Ltd., 

established honey processing & packging unit and used to market the product in UP, 
Bihar, Delhi and other areas through creating vendors under the brand name of 
“GOLD”.  

Under the same GOLD brand, the company was engaged in Mustard business also. 
Under one project of the sister 
organization- Sarva Seva Samity Sanstha (4S) 
has been working for motivating the 
farmers in and around the mini grid to grow 
and harvest Mustard in their farms, while 
micro-entrepreneurs are being motivated 
to established processing unit. All the 
mustards grown and purchased are being 
cleaned and processed in oil expeller. NGLP 

was taking take of marketing of the oil, which is without any chemicals and 
preservatives and at market rate. 

Last but not the least, NGLP since its inception has been into the business of financial 
services. It has exclusively done financial literacy campaign across 98 Gram 
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Panchayats of 6 blocks in Bihar and Jharkhand. The 
company has been extending its hand to support 
poor women of SHG federations and/or small 
holding farmers of FPOs in terms of credit facility. In 
partnership with Samunnati, the company is giving 
business support, credit linakes, market linkages and 
technical assistance. The company 

believes in increasing the equilibrium of all value chain stake holders by 
customized financial intermediation and through unique approach 
of Livelihood Traid and AMLA (Aggregation of Input & Output supplies; 
Market Linkage with debtors & creditors; and & Advisory services). 
Focus sectors are as follows: 

 Agri Inputs -Seeds, Agrochemicals, Fertilizers, Bio 

Formulations,  Farm Equipment, mechanization  

 Fresh -Fruits, Flowers & Vegetables  

 Commodities -Cereals & grains, Pulses, Oil Seeds, Spices, Nuts, 

Plantation crops etc.  

 Live Stocks -Fishery, Dairy, Poultry etc.  

 Food Processing-Manufacturing Units, HORECA, logistics etc. 

The company is providing four types of credit supports- 

 Input Loan - purchase of Seeds , Agrochemicals & Fertilizers for 
sales 

 Output/procurement Loan – purchase of commodities/crop 
harvest from farmer / share holders   

 Agri Receivable Finance – Payment against sales bills to reduce 
receivables days 

 Catalytic Infrastructure Loan – purchase of small equipment, 
Packaging materials, machinery etc.  

 

Board members: 

The Founder CEO of the company, Mihir Sahana has a background in Agriculture 
Sciences from BHU, MBA from IRMA and Master in 
Development from University of Manchester. He has 
worked for more than 25 years in Government, Corporate 
and with organisations like PRADAN, BASIX, IDE etc. He is 
involved in developing a host of innovative products and 
processes by provisioning of financial services both in the 
farm and non-farm sector, provisioning of innovative 
business development services and developing linkage 
with corporate and technology provider like Pepsico, ITC, 
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ICAR institutions etc and institutional development services in collaboration with 
various Government Department. 
 
The Director, Amit Gaurav, is a social entrepreneur having vast experience in 
agriculture marketing. He has done both graduation and 
master in Agriculture with an excellent understanding and 
over 15 years’ experience of Livelihood Promotion, 
microfinance, and extension farming. He had a long 
history of working with BASIX, where he facilitated 
formation of more than 20 producer groups, ensured 
potato cultivation and procurement involving over 400 
farmers around 100 acres of land, monitored portfolio of 
30 crore loan outstanding, looked after the entire value 
chain of Potato (starting from procurement of seed from 
Punjab till supply of the same to the farmers of Eastern India, and buy back the table 
potato from the farmers), and lead the team to manage and promote Triad Business 
of the company. 

Dr. Mahua Sengupta, Founder Director of NGLP, is an eminent social worker, trainer 
and research consultant. She has completed a number of 
action researches, social researches and survey study on 
livelihood and related issues. Since last one decade, she is 
attached with different livelihood projects funded by govt. 
and non-govt. agencies (both national and international). 
She has intensively worked in Eastern India and 
Bangladesh. She has published twelve research articles in 
different international journals and edited two books. As 
a result of her professional efforts in research, she won 
Young Scientist award from ISHG in 2005.  

 
Partners: 
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Audit report 
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Audited Balance sheet as on 31st Mar’22: 
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Director’s report 
 
To 
The Members, 
New Gen Livelihood Plus Private Limited 
 
Your Directors have pleasure in presenting the Director’s Report of the Company 
with the audited statement of accounts for the financial year ended March 31, 2022. 
 
1. Financial Results:  

(Amount in Rs.) 

Particulars 
Year ended 

March 31, 2022 
Year ended 

March 31, 2021 

Total Revenue 45,59,547 68,21,463 

Profit/ (Loss) before Tax 10,36,818 8,90,431 

Profit/ (Loss) after Tax 7,64,688 6,29,248 

 
2. Review of Operations: 
 
The year ended March 2022 was very badly affected by the localized restrictions and 
travel disruption. Still your company managed to grow its bottom line by more than 
20%. Although, during the year under review, the revenue of the company came 
down to two-third as against the same of FY 2020-21. This was mainly because of 
the volume reduction in trading activity which is a less profitable vertical of the 
company too. The major part of the revenue of FY 2021-22 came from the loan 
consulting vertical of the company. As a result, though there is a significant 
reduction in revenue in the year under review, the profit the company increased 
than the previous year significantly.  
Your company is closely monitoring the opening of the economic activity post 
pandemic and wants to continue with the present verticals of business for some 
more time till the situation settles down.  
  

 
Human Resources:  

 
Your company values people as its most important assets and towards this, we 
strive to build a culture of mutual trust, respect and transparency. We have a 
Human Resources Team and have established a relevant human resources 
management process with a view to keep negligible attrition rates in future and will 
build a very good work environment with a culture and value system that reinforces 
our passion and commitment to our customers and client with quality services and 
products. 

 
Sustainability:  

 
Sustainability is at the core of our business existence and we are committed 
providing very good bottom line returns to all our stakeholders. Along with economic 
and social sustainability we emphasis on technologies that are green and 
environmentally friendly. 

 
Quality:  

 
Quality is a cornerstone of the company’s philosophy and the entire team is 
committed in ensuring highest standards of Quality in every aspect of our business. 
The management and leadership drive the philosophy of “Quality in Everything we 
do” which encompasses our processes, systems, human resources, products, after 
sales and customer relationship. 
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3. Dividend: 

 
Keeping in view the future plans and the financial requirements of the Company, 
your Directors have not recommended any dividend on Equity Shares for the 
year ended 31st March 2022. 

 

4. Material Changes between the date of the Board report and end 

of financial year 
 

There have been no material changes and commitments, if any, 

affecting the financial position of the Company which have 
occurred between the end of the financial year of the Company to 

which the financial statements relate and the date of the report. 
 

5. Significant and material orders passed by the regulators or 
courts or tribunals impacting the going concern status and 

company’s operations in future 

 
During the year under review there has been no such significant 

and material orders passed by the regulators or courts or tribunals 

impacting the going concern status and company’s operations in 

future 
 
6. Subsidiary Company: 

 
The company has no subsidiary company as on 31st March 2022.  

 
7. Statutory Auditors: 

 
Pursuant to the provisions of Section 139 of the Companies Act, 2013 and the 
Companies (Audit and Auditors) Rules, 2014, M/s. N. S. B & Associates, 
Chartered Accountant, the Statutory Auditor of the Company has been 
appointed at the last General meeting. 
 
 

8. Board’s Comment on the Auditors’ report 
 
The observations of the Statutory Auditors, when read together with the relevant 
notes to the accounts and accounting policies are self-explanatory and do not 
call for any further comment. 
 

 
9. Change in nature of Business 

 
There is no change in the nature of the business of the company. 
 

10. Public Deposits: 
 
The Company has not invited / accepted any deposits from the public during the 
year ended March 31st, 2022. There were no unclaimed or unpaid deposits as on 
March 31st, 2022. 

 
11. Conservation of Energy and Technology Absorption: 
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CONSERVATION OF ENERGY: 
 
Not Applicable 
 
TECHNOLOGY ABSORPTION: 
 
Not Applicable 
 
FOREIGN EXCHANGE EARNINGS AND OUT GO: 
 
Foreign Exchange Earnings : NIL 
Foreign Exchange Outgo       : NIL 

 
 

12. Corporate Social Responsibility: 
 
The Company is not required to constitute a Corporate Social Responsibility 
Committee as it does not fall within purview of Section 135(1) of the Companies 
Act, 2013 and hence it is not required to formulate policy on Corporate Social 
Responsibility. 

 
13. Number of meetings of the Board: 

 
During the period, the Board of Directors met four times: 14/06/2021, 
02/07/2021, 28/12/2021 and 29/03/2022. 

 

14. Company’s policy on directors’ appointment and 

remuneration including criteria for determining qualifications, 

positive attributes, independence of a director and other 
matters provided under sub-section (3) of section 178; 

 

The Company was not required to constitute a Nomination and 
Remuneration Committee under Section 178(1) of the Companies 

Act, 2013 and Rule 6 of the Companies (Meetings of Board and its 

Powers) Rules, 2014 and Stakeholders Relationship Committee 

under Section 178(5) of the Companies Act, 2013. 
 

 
15. Internal Financial Control Systems and their Adequacy: 

 
The Company has an Internal Financial Control System, commensurate with the 
size, scale and complexity of its operations.  

 
16. Information as required U/S 22 of the Sexual Harassment of Women at 

workplace (prevention, prohibition and redressed), act, 2013: 
 
There were no complaints received/pending under the provisions of The Sexual 
Harassment of Women at Workplace (Prevention, Prohibition and Redressal), 
Act, 2013. 

 
17. Human Resources Development: 

 
The human resources systems procedures and the organizational environment 
are all designed to nurture creativity, innovation and greater efficiencies in its 
human capital. Training is an integral element of the HR system and empowers 
employees to work towards shared goals and the common purpose of providing 
superior patient care. 
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18. Extract of the annual return 

 
Pursuant to section 92(3) of the Companies Act, 2013 (‘the Act’) and rule 12(1) of 
the Companies (Management and Administration) Rules, 2014, extract of annual 
return is enclosed in Annexure. 
 

19. Compliance of Secretarial Standards: 
 
During the year under review, company has complied with all the applicable 
secretarial standards. 

 

20. Frauds reported by the Auditors: 

There are no frauds reported by auditors under sub-section (12) of section 143 
other than those which are reportable to the Central Government, and 
accordingly, the information pursuant to Section 134 (3) (ca) of the Companies 
Act, 2013, as amended vide Companies Amendment Act, 2015 [No.21 of 2015], 
may be treated as NIL. 
 

21. Related Party Transactions: 

 
During the year under review, the company has not accepted any 

loan referred to in section 188 of the companies act, 2013. 

 
 

22. CONSOLIDATED FINANCIAL STATEMENTS 

Company does not have any subsidiary and hence this is not 
applicable for the F. Y. 2021-22. 

23. Directors Responsibility Statement: 
 
 
Pursuant to the requirement under section 134(3)(C) of the Companies Act, 2013 
with respect to Directors’ Responsibility Statement, it is hereby confirmed that: 

 

i. in the preparation of the annual accounts for the financial 
period ended 31st March, 2022, the applicable accounting 

standards had been followed along with proper explanation 

relating to material departures;   
 

ii. the directors had selected such accounting policies and 

applied them consistently and made judgments and 

estimates that are reasonable and prudent so as to give a 
true and fair view of the state of affairs of the company as at 

March 31st, 2022 and of the profit and loss of the company 

for that period; 
 

iii. the directors had taken proper and sufficient care for the 

maintenance of adequate accounting records in accordance 
with the provisions of the Companies Act, 2013 for 

safeguarding the assets of the company and for preventing 

and detecting fraud and other irregularities; 
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iv. the directors had prepared the annual accounts on a going 
concern basis; and 

 

v. the directors had devised proper systems to ensure 
compliance with the provisions of all applicable laws and 

that such systems were adequate and operating effectively. 
 

24. Particulars of Employees: 
 
None of the employee has received remuneration exceeding the limit as stated in 
rule 5(2) of the Companies (Appointment and Remuneration of Managerial 
Personnel) Rules, 2014 

 
25. Particulars of loans, guarantees or investments under section 186: 

 
During the year under review, the Company has not advanced any loans/ given 
guarantees/ made investments. 

 
 
26. Acknowledgement: 

 
 
Your Directors wish to place on record their appreciation and acknowledge the 
gratitude for the support and co-operation extended by customers / clients and 
bankers and look forward to their continued support. Your Directors also thank 
the employees and associates at all level, who through their dedication, co-
operation, support and intellectual work have enabled the Company to achieve 
rapid growth. 

 
For New Gen Livelihood Plus Private Limited 

 
 
 
 

Managing Director    Director 
 
Place: Kolkata     
Date: 22.8.22  
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